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SPORTS AUTHORITY OF INDIA
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tfuErrm / DEpARTMENT oF spoRrs

(An Autonomous B_ody under Ministry of youth Aflairs and Sports)
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No. SAI/Pers/NIACP I tSSt l2ltt/Vot-IV

Subject: Grant of Financial benefits(s) to Group C Employees -working in SAI under
MACP Scheme.

In pursuance to the MYAS letter No. l-3012008-ID dated 15.7.2011 and office order
No' 103/201 I dated 27 .07 .2011 of SAI, Modified Assured Career Progression Scheme (MACp
Scheme) has been implemented in SAI in toto as notified by the Govt. of India DopT vide their
OM No' 350341312008/Estt. (D) dated 19.5.2009. Accordingly, the Competent Authority of
SAI is pleased to grant 3'd financial up-gradation to the following Group - employees as per
the details given below :-

Room No. 210, SAI-Head Office Building, SAl-Headquarter,
Jawaharlal Nehru Stadium Complex (East Gate_No. 10)

Lodhi Road, New Delhi-l10003

28.08.2025
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I
Sh. Saudan

Sineh
Driver

Grade-I
0l .09.1995

L-0s 0t.09.2025 L-06 01.09.2025

2
Sh Mahesh

Chandra
Groundsman

Grade II
10.07.1995

L-03

L-03

10.07.2025 L-04 10.07.2025

J.
Sh Sanjay

Kumar

Lower
Division

Clerk

3 1.1 0.1 995
3r.10.2025 L-04 3t.10.2025

4.
Smt

Sudeshna
Devi

Lower
Division

Clerk

29.12.199s
L-03 29.t2.202s L-04 29.t2.2025
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05.0r.202605.01.1996

2. The financial up-gradation granted to the above mentioned employees wilt be governed

in accordance with the terms & condition contained in the office Memorandum No' OM No'

350341312008/Estt (D) dated 19.5.2009 of DoPT, Government of India'

3. The MACp envisages merely placement in the immediate next higher grade pay in the

hierarchy of the recommended revised pay bands and grade pay as given in Section I' Part-A

of the first schedule of the ccs (Revised Pay) Rules, 2008' Therefore' neither amount to

functional/regular promotion nor would require creation of new post for the purpose'

4, The financial benefits under the MACP scheme shall be granted from the date of

completion of the eligibility period under the MACP Scheme or from the date of the scheme

became effective i.e. 1.9.2008 whichever is later'

5. The financial up-gradation under the MACP Scheme shall be purely personal to the

employees and shall have no relevance to their seniority position' As such' there shall be no

financial upgradation for the senior employees on the ground that the junior employee in the

grade has got the higher pay under the MACP Scheme'

6. The benefit of pay fixation available at the time of regular promotion shall also be

allowed at the time of financial up-gradation under the scheme. Therefore, the pay shall be

raised by 3%of the total pay in the pay band and the grade pay drawn before such upgradation'

There shall, however, be no further fixation of pay at the time of regular promotion if it is in

the same gracle pay as granted under MACPS. However, at the time of actual promotion if it

happens to be in a post carrying higher grade pay than what is available under MACPS' no pay

fixation would be available and only difference of grade pay would be made available'

7. With regard to their pay fixation on grant of financial up-gradation under MACP

Scheme, they have an option under FR 22(1) (a) (I) to get their pay fixed in the higher

post/grade pay either from the date of their promotion/up-gradation or from the date of their

next increm erfi viz.Ist July of the year. The pay and the date of increment would be fixed in

accordance with clarification no. 2 of Department of Expenditure's O'M' No' llll2008'Ic

dated 13.09.2008.



8. The pay fixation on account of above financial up-gradation under MACP is subject to
rectiffing the discrepancies found in the earlier pay fixation done on implementation of 7th

CPC and the objections raised during the special audit of the cases of ACPs granted prior to
31.8.2008 may also be kept in mind.

9. The pay witl be revised as per 7th CPC based on the option given by the employees.

10.

fixation. he/she will refund the overpaid amount immediatel),.

(ONKARNATH YADAV)
freqm @TFfrqqotq oEr+rD
Director (Personnel & Coach Div)
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